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Welcome to the Pickerington Schools leadership team!

Leadership is lifting a person’s vision to high sights, the raising of a
person’s performance to a higher standard, the building of a personality
beyond its normal limitations. — Peter Drucker, author and educator

We are proud of our school’s success and proud of the leaders that ensure it: leaders who know how to inspire their
teams to focus on student achievement and to meet high standards of academic success; leaders who tackle problems

head-on, who have grit; leaders who encourage and support their colleagues to continuously improve processes and to
produce stellar results.

Success is only possible with strong and effective leadership. As a Pickerington Schools administrator, you have the
opportunity to have an immediate, positive impact on the lives of our students — and ultimately change for the better
our community, nation, and world.

Let’s make this a great year — see you in the schools!

This handbook has been developed to inform you of the District’s employee policies and practices, as well as your rights
and responsibilities as an administrator. We also want to acquaint you with the benefits and services available to you.
While not an employment contract, this handbook does articulate employment policies and other terms under which
you are employed.

Please feel free to contact your direct supervisor, the Director of Human Resources or the Assistant Director of Human

Resources to answer questions you have about your administrative responsibilities, employment policies and practices,
or your benefits.
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ADMINISTRATOR CONTRACTS

Administrative personnel governed by this regulation are all persons issued contracts in accordance with the Ohio Revised Code
3319.02, including the following: Assistant Superintendents, Chief Operating Officer, Directors, Principals, Assistant Principals, and all
other personnel required to maintain certificates in order to be employed as certificated pupil services employees or administrative
specialist (provided that such person is not employed as a school counselor and spends less than 50% of his/her time teaching or
working with students) and any other employee whose duties enable him/her to be considered either a “supervisor” or
“management level employee” exempted from employee bargaining unit.

Fair compensation plans are necessary in order to attract and retain highly qualified administrators to provide and manage a quality
educational program.

The Board may establish a salary schedule, compensation, and benefits plan for its administrators, with the exception of the salary,
compensation, and benefits plan of the Superintendent and the Treasurer. Superintendent and Treasurer’s salary, compensation,
and benefits plans are determined by the employee contract. Administrators that accept a contract with the Pickerington Local
School District, do so with the understanding that said contract is with the Board of Education. Building transfers may occur at any
time throughout the course of the administrator’s contract. Per Ohio Revised Code 3319.02, administrators cannot transfer to a post
of lesser responsibility during their contract.

Notice of annual salary is given to each administrator by July 1. The Board, in consultation with and upon the recommendation of
the Superintendent or Designee, reserves the right to make contractual modifications and/or any adjustments to the compensation
or benefits plan.

Any salary schedule amendments that occur during the term of the contract shall be in writing, mutually agreed upon by the
administrator and the Board of Education, and shall become a part of the administrator contract.

The administrator benefits plan is provided and modified per group.

Administrator contracts may be terminated by:
a. Mutual agreement of the parties;
b. Retirement, non-renewal, disability, or death of the administrator; or
c. Termination by the Board of Education in accordance with the laws of Ohio.

TERM OF CONTRACT

The Superintendent’s recommendation is considered in all decisions to employ an administrator.

The term of the administrator’s initial contract will generally be two (2) years, but may not exceed three (3) years. An individual who
has been employed as a PLSD administrator for three (3) or more years shall be entitled to receive a contract of not fewer than two
(2) or more than five (5) years. If the administrator has been in the District for two (2) years or less, he/she will may receive a one (1)
year contract.

The Superintendent may recommend the employment of an individual who has served as an administrator in the District for three
(3) years or more under a one (1) year administrative contract once during such individual’s administrative career in the District. The
contract specifies or references the administrative position and duties, the salary and other compensation to be paid for performing
such duties, the number of days to be worked, the number of days of vacation leave, and any paid holidays in the contractual year.

An administrator who has earned a teacher continuing contract in the District retains such status while serving as an administrator.
Any administrator who previously obtained a teacher continuing contract in another district with two (2) years’ experience as an
administrator in the District is eligible for a teacher continuing contract.
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EVALUATION

All administrators are evaluated annually. In the year an administrator’s contract does not expire, the evaluation is completed prior
to the last day of the administrator’s contract year. A copy shall also be given to the administrator. In the year an administrator’s
contract does expire, two (2) evaluations are completed: one (1) preliminary and one (1) final. The preliminary evaluation is
conducted at least 60 days prior to Board action on whether to renew or non-renew the administrator’s contract.

The final evaluation includes the Superintendent’s intended recommendation for the contract of the employee. A written copy of
the final evaluation must be provided to the employee at least five (5) days prior to the Board’s action to renew or non-renew the
employee’s contract. If the Board fails to take action on the expiring contract, then the administrator is renewed.

RENEWAL AND NON-RENEWAL OF ADMINISTRATOR CONTRACTS

The Board may re-employ an administrator at any regular or special meeting held between January 1 of the calendar year
immediately preceding the year that his/her contract expires and June 1 of the year that the contract expires.

Before the Board acts to renew or non-renew the contract of any administrator, and prior to June 1 of the year that the contract
expires, it will notify an administrator of:

% The date on which his/her contract expires, and his/her right to request a meeting with the Board in executive session.

< Each administrator shall be provided the opportunity, upon request, for a meeting with the Board in executive session
for the purpose of allowing the Board to discuss its reasons for considering the renewal or non-renewal of the contract
prior to the Board'’s action on the contract. The administrator may be accompanied at such meeting by a
representative of his/her choosing. No witnesses or other persons may appear with or on behalf of the administrator
without the express permission of the Board.

< After the Board has acted on an administrator's contract, it will provide the administrator with written notice of its
intention to renew or non-renew his/her contract.

% Such notice shall be received by the administrator on or before June 1.

< The Board may request a one (1) year temporary educator license valid for employing a superintendent or any other
administrator, conforming to State law.

This handbook and the procedures contained herein shall not create a legal expectancy or assurance of continued employment, and
shall not be deemed a part of any administrator’s contract or otherwise a contractual obligation of the Board. Nothing in this
handbook shall prevent the Board from making the final determination regarding the renewal or non-renewal of the contract of any
administrator.

To the extent that any of these procedures contained herein exceed the requirements of State law, such procedures shall not be
construed as a precondition to contract non-renewal and shall not prevent the Board from proceeding with a contract non-renewal
which otherwise satisfies the minimum requirements of State law.

REHIRING OF RETIRED ADMINISTRATORS

An administrator, retired from the teaching profession and/or any public sector retirement system, may be re-employed under the
following conditions:

R

% To the extent permitted by law, the re-employed administrator will be eligible for Board paid health/medical insurance only if
he/she is not eligible for coverage under a public or private retirement system or his/her spouse’s employer.
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He/she will be eligible for other insurances offered by the Board, which are not available through the re-employed
administrator’s public or private retirement system. A re-employed administrator who is not eligible for Board paid insurance
may purchase such insurance by payment of the full cost of such insurance.

< The length of a contract for a re-employed administrator shall be one year. Each rehired retiree shall execute a contract with the
Board, acknowledging that this provision shall supersede ORC 3319.02, division C.

% Re-employed persons will be given their full complement of sick leave days at the beginning of the contract year. Any remaining
days at the end of the contract year will be automatically eliminated. This provision is intended to supersede any conflicting
provision in Ohio Revised Code.

% Re-employed administrators are not eligible to participate in any retirement incentive program, are not eligible to have the
Board pay the employee share of STRS/SERS as “pick-up” without salary reduction, nor are they eligible for severance pay.

< Re-employed administrators shall be placed at the bottom of a respective salary band, and are not eligible for base salary
increases. Re-employed administrators may, however, be awarded the Leading for Tomorrow stipend if appropriate.

REDUCTION IN ADMINISTRATIVE STAFF

This section pertains to the reduction in force of administrators, supervisors, management-level employees, and all other employees
whose contracts of employment are governed by Ohio Revised Code 3319.02 (hereafter collectively referred to as “administrator”).
In accordance with Pickerington Local School District Policy 1540, Suspension of Administrative Contracts, the Pickerington Local
School District Board of Education may suspend an administrator’s contract of employment for the following reasons:

A. declining enrollment in the District as a whole or in a particular program(s) or grade level)s) within the District;
a return to duty of an administrator after a leave of absence or from disability retirement;

territorial changes affecting the District;

financial conditions of the District;

financial circumstances affecting a particular program or grade level;

the closing or consolidation of school buildings;

the abolishment of administrative positions;

TOomMmoUNw

Staff reorganization in response to changes in law, curriculum, education policy, or the changing needs of the District.

PROCEDURES FOR DETERMINING THE ORDER OF SUSPENSION OF CONTRACTS

When implementing an administrative RIF, the Board shall proceed to suspend contracts in accordance with the recommendation of
the Superintendent of Schools. In making such recommendations, the Superintendent shall consider the training, experience, and
capabilities of the administrative staff as a whole and how those resources may be best deployed over a small number of
administrative positions, taking into account the possible reassignment of administrators as the needs of the District may require.
Demonstrated success and suitability for the available assignments shall be the primary considerations in the Superintendent’s
recommendation. Years of service in the District as an administrator may be considered, but shall not be the primary or overriding
factor.

Administrators whose contracts have been suspended under this policy shall have the right of recall only to their prior position (i.e.,
“Assistant Principal at the Middle School”) and only if the Board re-institutes that position. However, the Board will consider such
administrators for openings occurring in any other administrative position for which the administrator is qualified and holds the
appropriate certification/licensure. The primary factor in filling administrative positions will be in the best interests of the District.
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Administrators shall not have the right to displace an employee in another administrative job and shall retain recall rights to their
prior position, if re-instituted by the Board, for twenty-four (24) calendar months from their last day of active employment in the
District as an administrator.

It shall be the responsibility of the suspended administrator to provide the Board with a current address and telephone number for
the purposes of notification. The failure of a suspended administrator to respond within seven (7) work days of notification shall be
deemed a rejection of the offer of recall.

Administrators who hold continuing contracts as teachers within the District shall enter the teachers’ bargaining unit following the
suspension (RIF) of their administrative contract. Their rights upon entry into the teachers’ bargaining unit shall be determined in
accordance with the applicable provisions of law and the collective bargaining agreement as it exists at that time.

The term “suspension” as used in this policy in relation to administrative contracts shall not be taken to indicate either a suspension
(RIF) of an administrative contract under this policy shall completely sever the employment relationship between the parties. Upon
any recall, an entirely new contract shall be entered into.

A. Any administrator whose contract is to be suspended as the result of a reduction in the administrative staff shall be
notified, in writing, of his/her intended suspension at least fifteen (15) calendar days prior to the Board meeting at
which the action is to be taken.

The suspension shall not become effective sooner than thirty (30) days after said action.

PROVISIONS REQUIRING A RIGHT OF RESTORATION FOR EMPLOYEES
WHOSE CONTRACTS OF EMPLOYMENT ARE SUSPENDED

The right of an employee whose contract of employment is suspended under this section to be restored to his/her administrative
position shall continue only for such period of time as may be left on his/her contract following the effective date of the suspension.
At the end of this time period, the contract shall be deemed expired, the Board will have no obligation to non-renew such contract,
and the employee’s rights under the contract shall end.

A right of restoration exists if and when the employee’s previous position is restored or the same position held by another employee
becomes vacant, conditioned on the employee having any required certificate/license and qualifications needed to hold the
position. In these instances, restoration will be offered on the basis of a final summative evaluation rating, and then by seniority (if
ratings are comparable), as set forth above.

The Superintendent or designee shall notify any employee whose contract has been suspended of his/her right of restoration by a
written notice sent by certified mail to the employee’s most recent address on file with the District. It is the employee’s obligation to
keep his/her address and status of certification/licensure current on District records. The employee shall respond in writing to the
Superintendent or designee within fifteen (15) calendar days of the date the letter was postmarked, either accepting the position
which has been offered or indicating his/her interest in it if the notice is not a specific offer. Any employee who fails to respond
within fifteen (15)calendar days, or who declines to accept an offered position, shall forfeit all rights of restoration under Ohio
Revised Code Sections 3319.02, 3319.17, and 3319.71, and this section. If the recall occurs after August 1st, the administrator must
respond in writing within five (5) days or s/he will be removed from the recall list.

In addition to the rights set forth in this section, an administrative employee whose contract is suspended may also have the right to
assume a teaching position if such rights are provided under Ohio Revised Code Section 3319.02 or 3319.11(B). Any employee who
exercises his/her rights and commences work in a teaching position shall not have any further rights of restoration to an
administrative position.

Board Approved 08/28/2023 6



PROCEDURES AND POLICIES

CALAMITY DAY PROCEDURES FOR ADMINISTRATORS

260-day Administrators and Non 260-day Administrators: All administrators are expected to report to work during a Fairfield
County Level 1 and 2 Snow Emergency. During a Fairfield County Level 3 Snow Emergency, administrators are not expected to report

until the Fairfield County Level 3 Snow Emergency has been lifted.

CONFLICT OF INTEREST

The proper performance of school business is dependent upon the maintenance of unquestionably high standards of honesty,
integrity, impartiality, and professional conduct by Board of Education members, and the District’s employees, officers, and agents.
Further, such characteristics are essential to the Board’s commitment to earn and keep the public’s confidence in the School District.
For these reasons, the Board adopts the following guidelines to assure that conflicts of interest do not occur. These guidelines apply
to all District employees, officers, and agents, including members of the Board. These guidelines are not intended to be all-inclusive,

nor to substitute for good judgment on the part of all employees, officers, and agents.

1. No employee, officer, or agent shall engage in or have a financial or other interest, directly or indirectly, in any activity that
conflicts or raises a reasonable question of conflict with his/her duties and responsibilities in the school system.

2. Employees, officers, and agents shall not engage in business, private practice of their profession, the rendering of services, or
the sale of goods of any type where advantage is taken of any professional relationship they may have with any student, client,
or parents of such students or clients in the course of their employment or professional relationship with the School District.

Included, by way of illustration rather than limitation are the following:
a. the provision of any private lessons or services for a fee;

b. the use, sale, or improper divulging of any privileged information about a student or client gained in the course of the
employee’s, officer’s or agent’s employment or professional relationship with the District through his/her access to School

District records;

c. the referral of any student or client for lessons or services to any private business or professional practitioner if there is any
expectation of reciprocal referrals, sharing of fees, or other remuneration for such referrals; and

d. the requirement of students or clients to purchase any private goods or services provided by an employee, officer or agent
or any business or professional practitioner with whom any employee, officer or agent has financial or other relationship, as
a condition of receiving any grades, credits, promotions, approvals, or recommendations.

3. Employees, officers, and agents shall not make use of materials, equipment, or facilities of the School District in private practice.
Examples would be the use of facilities before, during, or after regular business hours for service to private practice clients, or

the checking out of items from an instructional materials center for private practice.

4. Employees, officers, and agents cannot participate in the selection, award, or administration of a contract supported by a
Federal grant/award if he/she has a real or apparent conflict of interest. Such a conflict of interest would arise when the
employee, officer or agent, any member of his/her immediate family, his/her partner, or an organization, which employs or is
about to employ any of the parties described in this section, has a financial or other interest in or a tangible personal benefit

from a firm considered for a contract.

Board Approved 08/28/2023 7



5. Employees, officers, and agents cannot solicit or accept gratuities, favors, or anything of substantial value from contractors or
parties to subcontracts. Pursuant to Federal rules, the School District has set standards for when an employee, officer or agent
may accept a gift of an unsolicited item of nominal value. For purposes of this section, “nominal value” means that the gift has a
monetary value of $75 or less.

6. To the extent that the District has a parent, affiliate, or subsidiary organization that is not a State, local government, or Indian
tribe, the School District may not conduct a procurement action involving the parent, affiliate or subsidiary organization if the
School District is unable, or appears to be unable, to be impartial.

7. Employees, officers, and agents must disclose any potential conflict of interest, which may lead to a violation of this section of
the Administrative Handbook or Policy 1130, Conflict of Interest, to the Superintendent/Designee. Upon discovery of any
potential conflict of interest, the Superintendent/Designee will disclose, in writing, the potential conflict of interest to the
appropriate Federal awarding agency or, if applicable, the pass-through entity.

8. The District will also disclose, in a timely manner, all violations of Federal criminal law involving fraud, bribery, or gratuity that
affect a Federal award to the appropriate Federal awarding agency or, if applicable, the pass-through entity.

9. Employees, officers, and agents found to be in violation of the conflict of interest section of this Administrative Handbook, or
Policy 1130, Conflict of Interest, will be subject to disciplinary action up to and including termination, as permitted by applicable
Board policy.

ADMINISTRATOR ETHICS

The proper performance of school business and administration of an effective educational program requires the services of
individuals of integrity, high ideals, and human understanding. To maintain and promote these essentials, the Board of Education
expects all administrators to maintain high standards in their working relationships, provide professional leadership in the District
and community, and in the performance of their duties, to:

< recognize basic dignities of all individuals with whom they interact in the performance of duties;

< represent accurately their qualifications;

< exercise due care to protect the mental and physical safety of students, colleagues, and subordinates;
< seek and apply the knowledge and skills appropriate to assigned responsibilities;

< keep in confidence legally-confidential information;

< ensure that their actions or those of another on their behalf are not made with specific intent of advancing private economic
interests;

< avoid accepting anything of value offered by another for the purpose of influencing judgment;

« refrain from using his/her position or public property, or permitting another person to use an employee’s position or public
property for partisan political or religious purposes. (This will in no way limit constitutionally or legally protected rights as a
citizen.)

In addition, the Board believes that each administrator should maintain standards of exemplary professional conduct and conform
his/her behavior to the code of ethics set forth below as adopted from the American Association of School Administrators’
Statement of Ethics for School Administrators by:

% making the well-being of students the fundamental value of all decision making and actions;

< fulfilling professional responsibilities with honesty and integrity;
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supporting the principle of due process and protecting the civil rights of all individuals;

obeying local, State and national laws and not knowingly joining or supporting organizations that advocate, directly or indirectly,
the overthrow of the government;

implementing the Board’s policies and administrative rules and regulations;

pursuing appropriate measure to correct those laws, policies, and regulations that are not consistent with sound educational
goals;

avoiding the use of his/her position for general gain through political, social, religious, economic, or other influences;
accepting academic degrees or professional certification only from duly accredited institutions;

maintaining the standards and seeking to improve the effectiveness of the profession through research and continuing
professional development;

honoring all contracts until fulfillment, release or dissolution mutually agreed upon by all parties to the contract.

USE OF SOCIAL MEDIA

Social media is a powerful tool for school administrators and other educators, and the District encourages its use. It is a quick and

convenient way to communicate with our staff, parents, and students. Most of us use social media in our personal lives as well. The

following are some simple guidelines to help you effectively manage your professional and personal social media accounts:

R
%
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As a public figure, reputation management is important. It is highly recommended that you keep your private and professional
social media accounts separated.

Check your privacy setting on your personal social media accounts to ensure that you only allow access to those who you wish
to have information about your private life. Be aware that there are limitations to private settings. Private communication
published on the Internet can easily become public. It is suggested that you do not allow access to personal social media
accounts by parents or students.

Be mindful that you are held to a higher professional standard as an administrator and that anything you post could reflect on
your reputation.

Protecting the privacy of our students is the law. Be sure you are familiar with and follow the Family Educational Rights Act
(FERPA) if you plan to use social media as a tool. The District’s approach to getting parental approval to post pictures and/or
student names on social media is that we may do so unless the parent has specifically informed us that they are opting their
children out of this type of recognition. This information is included in student handbooks.

Communication with parents or students should not occur through a personal social media account. If social media is used for
communication with parents or students, administrators should maintain the same type of professional behavior that is
expected in their face-to-face interactions.

General professional rules of etiquette on using social media are as true online as they are in person. Do not say anything on
social media that you would not say to somebody face-to-face.

Do not say or post anything you would not want to see on the front page of The Columbus Dispatch.

It is highly recommended that All PLSD Administrators (260 and Non-260) include the following disclaimer on all personal social
media profiles “ The views expressed are my personal views and do not reflect the positions and opinions of Pickerington Local
School District”.



Administrators shall only engage in electronic communication with students via email, texting, social media, and/or online
networking media when such communication is directly related to curricular matters or co-curricular/extracurricular events or
activities with prior approval of the administrator's immediate supervisor.

Administrators are prohibited from electronically transmitting any personally identifiable image of a student(s), including video,
photographs, streaming videos, etc. via email, text message, or through the use of social media and/or online networking media
unless such transmission has been made as part of a pre-approved curricular matter or co-curricular/extracurricular event or activity
such as a school-sponsored publication or production in accordance with Policy 5722, School-Sponsored Publications And
Productions.

The Board of Education recognizes the importance of social media for its administrators and acknowledges that its administrators
have the right under the First Amendment, to speak out on matters of public concern. However, the Board will regulate the use of
social media by administrators, including administrators’ personal use of social media when such use:

is used to harass co-workers or other members of the school community;
creates a hostile work environment;

breaches confidentiality obligations of School District employees;
disrupts the work of the School District;

harms the goodwill and reputation of the School District in the community; or

o vk wnNeE

violates the law, board policies and/or other school rules and regulations.

Administrators may be subject to disciplinary action, up to and including termination, for personal social media posts deemed to
violate these standards.

DRESS AND GROOMING

The Board of Education believes that administrators set an example in dress and grooming for their students and staff to follow.
Administrators who understand this precept and adhere to it demonstrate the importance of their task, present an image of dignity,
and encourage respect for authority. These factors act in a positive manner toward the maintenance of discipline.

The Board retains the authority to specify the following dress and grooming guidelines for staff that will prevent such matters from
having an adverse impact on the educational process. In keeping with Policy 1616, Staff Dress and Grooming, when assigned to
District duty, all professional staff members shall:

» be physically clean, neat, and well groomed;

< dress in a manner consistent with their professional responsibilities;

< dress in a manner that communicates to students a pride in personal appearance;
< dress in a manner that does not cause damage to District property; and

< be groomed in such a way that their hairstyle or dress does not disrupt the educational process nor cause a health or safety
hazard.

INVESTIGATIONS INVOLVING ADMINISTRATORS

These guidelines shall apply to investigations into complaints of misconduct against an assistant superintendent, Business manager,
licensed administrator, principal, assistant principal, or non-licensed supervisor/manager who is employed under R.C. 3319.02
(hereafter collectively referred to as an “administrator”).
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Allegations that an administrator engaged in misconduct may give rise to an investigation. Such allegations may involve the
administrator’s conduct outside of the school, or within the school in relation to a member of the public, student, employee,
volunteer, or vendor of the district. Allegations of misconduct may also include communications that occur electronically via email,
social media or text messaging.

Complaints may originate from a member of the public, an employee, volunteer, vendor, student or parent, and may include, but
not be limited to alleged violations of the following Board policies: 9130 — Public Complaints; 1662 — Anti-Harassment; 1422—
Nondiscrimination and Access to equal Educational Opportunity; along with the Ohio Department of Education’s Licensure Code of
Professional Conduct for Ohio Educators, or other laws, rules, regulations, policies or guidelines not listed herein.

Complaints alleging administrator misconduct that, if proven to be substantiated, would constitute good and just cause for
termination, will be processed in the following manner:

2

«» Complaints alleging administrator misconduct will be promptly forwarded to the Superintendent. The Superintendent will route
the complaint to the appropriate individual(s) identified in Board policy and/or administrative guidelines to investigate.

«» The Superintendent, in his/her sole discretion, may place the administrator on leave pending the outcome of the investigation.
Such action shall not be considered disciplinary in nature.

<+ Allegations of misconduct that result in an administrator being placed on leave pending the outcome of the investigation may
be investigated by an outside investigator. The Superintendent or his/her designee shall have the authority to retain an outside
investigator.

< Upon completion of any investigation, and upon request by the Superintendent and/or Board of Education, the investigator
shall issue a written report with recommendations to the Superintendent. The Superintendent may review the report and
recommendations with the Board of Education in executive session prior to taking any possible disciplinary or corrective action.

Due Process

Due process will be afforded to administrators accused of misconduct. That, if substantiated, constitutes just cause for termination.
This shall generally include the following:

R

% The administrator shall be informed of the allegations of misconduct and shall be provided an opportunity to tell his/her side of
the story and/or to rebut or refute the allegations.

2
o

The administrator may identify any witnesses known to the administrator who have information or evidence relevant to the
allegations under investigation.

2
°o

Following completion of the investigation, the administrator will be offered the opportunity to meet with the Superintendent or
his/her designee to review the investigation findings and recommendations, and to allow the administrator the opportunity to
speak against possible discipline.

Board Approved 08/28/2023 11



ORGANIZATIONAL CHART

PICKERINGTON LOCAL SCHOOLS
ORGANIZATIONAL CHART

~L
N J
Supervisor | -
Payroll

Assistant
Treasurer

Superintendent

Coordinator Il -
Public Relations

J

Chief Operating Officer
- Business Manager

Supervisor | -
Maintenance/Grounds
Director of
Safety and Security

Supervisor Il -
Food Services

Assistant Supervisor -

Food Services
Director of
Systems Technology
Network

Administrator

Supervisor Il -
Systems Technology

Analyst -
Systems (2)
Supervisor | -
Technology Technician (2)
Technology
Specialist

pervisor Il -
Transportation

Ls

M Group 1 Administrator
W Group 2 Administrator
M Group 3 Administrator

Board Approved 08/28/2023

Board of Education
J

Chief Administrative Officer
- Assistant Superintendent

Director of
Human Resources
Assistant Director of
Human Resources
Director of
Information Management
Assistant Supervisor -
EMIS

Analyst - Data and
Student Information

Analyst - Data (2)

Coordinator -
Attendance and Residency

K-6 Principals

Middle School -
Assistant Principal

Elementary School -
Assistant Principal

J
Chief Academic Officer
- Assistant Superintendent
Ls Executive Director of
Teaching and Learning

Coordinator Il - T&L
=3 Coordinator Il - EL
Coordinator Il - Gifted

Ly Director of
Diversity and Engagement

Executive Director of

Y

Student Services

Ls Coordinator | -
Work/Study
N Coordinator | -
Special Education (5)
N Coordinator Il -
Health Services
L Psychologists

Executive Director of
gd Academic Innovation and
Instructional Technology

Coordinator Il -
Instructional Technology

Executive Director of
Prevention and Intervention

Social Worker
> 7-12 Principals
N High School -
Lead Assistant Principal
9

High School -
Assistant Principal

Athletic
Administrators

Assistant Athletic
Administrators
Junior High -
Lead Assistant Principal
Junior High -
Assistant Principal

[N

N
[N

L PAS Principal




BENEFIT PLANS

BENEFIT GROUP

Group | Administrators Group Il Administrators Group lll Administrators
Analyst Assistant Principal: ES, MS, JH Administrative Intern
Assistant Director Assistant Athletic Administrator Psychologist

Assistant Principal: High School Assistant Supervisor: EMIS, Food Service, Maintenance Social Worker

Assistant Superintendent Coordinator

Assistant Treasurer Technology Specialist

Attendance & Residency Coordinator
Athletic Administrator

Business Manager

Coordinator Il

Director

Executive Director

Lead Assistant Principal: HS & JH
Network Administrator

Principal: Pickerington Academy School
Principal: ES, MS, JH & HS

Supervisor |

Supervisor I

RETIREMENT BENEFIT

The Board shall pay the employer’s share of State Teacher Retirement System (STRS) or School Employee Retirement System (SERS)
contributions as required by law. In addition, the Board shall pay to STRS/SERS the employee’s share of the required contributions to
STRS/SERS to “pick-up” (i.e. pay directly without salary reduction) the employee’s share for all administrators with contract effective
dates on or after August 1, 2011, at the following levels:

Group | Group Il Group I
Certified/STRS 14% 7% 2%
Classified/SERS 10% 7% 2%

Administrators employed as an administrator prior to August 1, 2011 shall continue to have STRS/SERS “pick-up” at the full benefit
level (STRS 14%; SERS 10%). Effective August 14, 2014, Administrators who move to a different position group shall have STRS/SERS
“pick-up” at the new position’s group benefit level (e.g., an assistant principal becomes a principal, moving from Group Il to Group |,
and pick-up moves from 7% to 14%; a principal becomes a coordinator, moving from Group | to Group II, and pick-up moves from
14% to 7%).

The Board shall also pay all retirement contributions on this picked-up amount. The parties intend that the retirement contribution
paid by the Board under this section be treated by STRS/SERS as “pick-up of the pick-up”. The retirement pick-up, in addition to the
administrator’s stated salary, is to be included in earned compensation for retirement purposes.

MEDICARE PICK-UP

The administrator’s share of Medicare tax will be paid in total by the Board of Education.
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SEVERANCE PAY UPON RETIREMENT

Following the completion of five (5) years of service with the Board, and upon separation from employment by means of retirement
and as approved through STRS/SERS as applicable, the administrator shall be paid severance pay equal to twenty-five percent (25%)
of the then-current value of his/her accrued and unused sick leave days to a maximum of eighty-two (82) days at the daily rate of
pay effective at the time of his/her retirement by the Board; plus the value of all accrued but unused vacation leave as specified
below under ‘Vacation, Holidays, and Personal Days.” Upon payment of severance pay, the Board shall cancel all remaining sick leave
standing to the administrator’s credit. Any severance pay the administrator would otherwise be eligible to receive will be paid to
his/her estate in the event of his/her death before separation. All administrators turning 55 or older in the year of retirement will
have all severance payments, which includes accrued but unused sick leave and vacation leave, made as employer non-elective
contributions to the PLSD accumulated leave plan.

Severance payments attributed to sick leave accrual shall not be paid in the event the administrator is separated from employment
due to:

«» contract termination per Ohio Revised Code Section 3319.16; (2) resignation due to threat of contract termination; or

(3) resignation because of, or in the course of, an investigation into whether the administrator engaged in misconduct
or other action that may constitute just cause for contract termination.

< Non-renewal of the administrator’s contract.

VACATION, HOLIDAYS, AND PERSONAL DAYS

< All district administrators with two hundred sixty (260) day contracts shall earn vacation time as follows:

Credited Years

of Service Group | Group Il Group Il
0- 4years 15 days per year 15 days per year 15 days per year
5— 9vyears 20 days per year 20 days per year 15 days per year
10 - 14 years 20 days per year 20 days per year 20 days per year

15 years or more

Administrators who first qualify for vacation on August 1, 2014 and thereafter:

Credited Years

of Service
0— 4years
5— 9years

10 — 24 years

25 years or more

25 days per year

Group |

15 days per year
20 days per year
20 days per year
25 days per year

20 days per year

Group Il

15 days per year
20 days per year
20 days per year
20 days per year

20 days per year

Group Ill

15 days per year
15 days per year
20 days per year
20 days per year

< Two hundred sixty (260) day administrators are entitled to a vacation cash-in option. Vacation leave accrued but
unused at the end of any calendar year may be exchanged for cash, at the option of the administrator, at his/her
current per diem pay rate (calculated on annual base salary and 260 days). Cash-in option limit: ten (10) calendar days

Administrators, at the time of separation, may cash in accrued and unused vacation days at his/her per diem pay rate (calculated on
annual base salary and 260 days), not to exceed the unused amount accrued within three (3) years before the date of separation. In

per contract year.

Unused vacation leave may be accrued from year to year according to the following limits:

Years of Service
1-9
10 or more
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Maximum Accrued Vacation

45 days
60 days



the event of his/her death, such shall be paid in accordance with Section 2113.04 of the Ohio Revised Code, or to his/her estate.
Payment will be made for accrued and unused vacation upon written request of the administrator or his/her estate.

< All administrators are responsible for entering absences into the absence management system for approval by the
Superintendent/designee.

< Two hundred sixty (260) day contract administrators will receive the following paid holidays: New Year’s Day, Martin Luther King
Day, Memorial Day, Juneteenth, Fourth of July, Labor Day, Thanksgiving, and Christmas Day. Administrators with less than a
260-day contract will receive the following paid holidays: New Year’s Day, Martin Luther King Day, Memorial Day, Labor Day,
and Thanksgiving. These days may be substituted for other workdays with prior approval of the Superintendent. The school
calendar, as adopted by the Board, establishes the school recess periods and holidays for all administrators employed on a
school-year basis. Except as holidays have been declared for the District or vacation days have been approved all administrators
employed on a 12-month basis (260 workdays per year) are expected to work during the recess periods of the school year.

< All administrators shall be entitled to three (3) personal days with pay each contract year. Unused personal days will be forfeited
at the end of each contractual year.

< All Administrators shall be entitled to two (2) religious holidays.

DAYS TO BE WORKED

The administrator rate of pay shall be calculated on the basis of contractual working days and position held. Administrators shall
devote such time and energies as are necessary to perform the duties specified during normal business hours, but it is expressly
agreed that the duties of their position may require administrators to work during times other than normal business hours. The
Superintendent may require an administrator on less than a two hundred sixty (260) day contract to work an additional five (5) paid
extended days. Any additional extended days must be Board approved.

SICK LEAVE

The administrator shall be entitled to the use of and accumulation of sick leave in accordance with Ohio law. Administrators may use
sick leave for absences due to personal illness, disability resulting from pregnancy, injury, exposure to a contagious disease that
could be communicated to others, and for illness, injury, or death in the immediate family. For sick leave purposes, immediate family
shall be defined as father, mother, sister, brother, husband, wife, son, daughter, grandchildren, grandparents, father-in-law, mother-
in-law, sister-in-law, brother-in-law, person or children living in the same household, or another person who has established a
similar relationship. Administrators shall not misuse sick leave for any reason. Misuse of sick leave is suspected if an administrator
shows a pattern of using sick leave: before and/or after scheduled breaks in the instructional year; before and/or after weekends or
regular days off; on days when it is suspected the administrator member is using leave to pursue leisure, social or other activities for
which the use of sick leave is not appropriate; in conjunction with and/or to extend personal leave; as soon as sick leave has accrued,
thereby reducing the balance to zero or near zero; on the same day(s) of each week; an entire day for a doctor or dental
appointment of less than a day; and administrators who consistently use more leave than average administrators when compared
over a term of years (excluding lengthy serious illness such as FMLA, ADA, and/or maternity leave). A 260-day administrator shall be
entitled to twenty (20) paid sick leave days annually. Administrators who work less than 260 days shall be entitled to a proportionate
number of sick days as calculated by the proportion of contracted workdays to 260 days. Transfer of sick leave up to the district’s
maximum accumulation will be allowed. Upon retirement or separation from the District, unused sick leave may be paid as provided
on pg. 14, “Severance Pay Upon Retirement.”
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LIFE INSURANCE

The Board will pay the full amount of the premium for group term life insurance for each administrative group as listed:

Group | Group Il Group Il
$150,000 $100,000 $50,000

HEALTH INSURANCE

The Board shall provide and pay for eighty percent (80%) of the cost of all health, dental, vision or other insurance benefits being
provided to employees at the time of contract; provided, however, that the Board reserves the right to change carriers or its health
care plan during the term of a contract. Health and dental benefits may be reviewed and/or modified on a yearly basis. (Reference
Option A and Option B benefit summary)

PROFESSIONAL GROWTH AND MEMBERSHIPS

Administrators shall receive full reimbursement for professional growth college credit not to exceed 12 quarter hours or 9 semester
hours per year with prior approval of the Superintendent. All credit hours must be evidenced by an official transcript or grade slip,
and the administrator may only be reimbursed for coursework for which a grade of a C or higher is earned (or Satisfactory if graded
S/U). (Reference Appendix A-3 — Application for Administrator Professional College Credit) Membership dues for recognized state
and national professional organizations are approved by the Superintendent.

STIPENDS

TRAVEL STIPEND (INTRA-DISTRICT AND OUT-OF-DISTRICT)

Intra-school district mileage and mileage for school business outside the school district shall be paid for the following administrative
positions at a fixed monthly rate per the following schedule. Monthly stipends are prorated based on contracted days and are

considered taxable income.

Group A - $100 per month

Assistant Superintendent

Athletic Administrator

Attendance & Residency Coordinator
Business Manager/COO

Executive Director

Principal: HS
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Group B - $75 per month

Assistant Athletic Administrator
Coordinator Il — Health Services
Coordinator Special Education
Director of Diversity and Engagement
Director of Human Resources
Director of Safety and Security
Director of Special Education
Principal: JH

Principal: Pickerington Academy School
Supervisor Il — Transportation

Group C - $50 per month
Analyst-Systems

Assistant Director

Coordinator Il

Coordinator Teaching & Learning
Director of Instructional Technology
Director of Systems Technology
Lead Asst./Asst. Principal JH/HS
Network Administrator

School Psychologist

Social Worker

Supervisor Il — Food Services
Supervisor Il — Systems Technology
Supervisor | — Maintenance
Supervisor | — Technician Supervisor
Technology Specialist
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CELLULAR PHONE STIPEND

Due to the nature of certain administrative positions, frequent mobile contact is necessary. Designated administrative positions shall

be paid at a fixed monthly rate of $50. Monthly stipends are considered taxable income to the extent the stipend exceeds

reimbursement for actual business use of the cellular phones.

$50 per month

Analyst-Database & Systems
Assistant Director of Human Resources
Assistant Athletic Administrator
Assistant Superintendent

Athletic Administrator

Attendance & Residency Coordinator
Business Manager

Coordinator Il

Coordinator Il - Health Services
Coordinator Special Education
Director of Diversity and Engagement
Director of Human Resources
Director of Information Management

Director of Special Education
Director of Systems Technology
Executive Director

Lead Assistant Principal

Network Administrator

Principals

Principal: Pickerington Academy School
Supervisor | — Maintenance
Supervisor | — Technology Technician
Supervisor Il — Food Services
Supervisor Il — Systems Technology
Supervisor Il = Transportation
Technology Specialist

Director of Safety and Security

SALARY AND COMPENSATION

When an administrator is employed, previous experience will be considered. Salary changes for all certified administrators shall be
effective August 1% of each year. Salary changes for all classified administrators shall be effective July 1 of each year.

< Salary shall be paid in twenty-four (24) equal installments less applicable deductions in accordance with Board policy.

2

< In addition to salary, the Board may award other compensation based upon the recommendation of the Superintendent.

SALARY ADJUSTMENTS

The Board of Education believes that good performance objectives allow measurement of internal and external accomplishments
and that high-performing administrators should be recognized and rewarded. On an annual basis, but no later than June 30™, the
Board of Education shall establish the total amount of available funds for administrative salary adjustments and/or stipends. These
allocated funds may be utilized based on an individual performance criteria established by the Superintendent, in conjunction with a
cost of living adjustment, or any other factors the Board of Education deems relevant. Annual salary adjustments are not
guaranteed.

New administrators to the district whose contracts are first effective on July 1 or later shall not receive a contract adjustment in their
first contract year of employment. Administrators who are promoted and whose new contracts begin July 1 or later shall not receive
a contract adjustment in addition to their higher salary band in their first contract year. Administrators who are hired or promoted
after July 1 must have at least one hundred twenty (120) days of service in their first contract year to be eligible for a salary
adjustment in the ensuing contract year. Per Board approval, the Superintendent may recommend exceptions to these provisions for
special circumstances.

The Board of Education believes that periodic review of the administrator salary ranges is critical to the recruitment and retention of
high-quality administrators. Salary ranges will be periodically reviewed and/or adjusted based on the recommendation of the
Superintendent.
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SALARY SCHEDULE

Position

Assistant Superintendent

Executive Director

Director

Business Manager

Principal — High School

Principal — Junior High

Assistant Director

Lead Assistant Principal — High School
Principal — Middle School

Principal — Elementary

Lead Assistant Principal — Junior High
Principal — Alternative School

Coordinator Il

Assistant Treasurer

Athletic Administrator

Supervisor |l

Assistant Principal — High School
Network Administrator

Supervisor |

Attendance & Residency Coordinator
Analyst

Assistant Principal —JH

Assistant Principal — Middle School
Assistant Principal — Elementary School
Coordinator

Assistant Supervisor Maintenance
Assistant Athletic Administrator
Assistant Supervisor Food Service
Assistant Supervisor Data-EMIS
Technology Specialist

Psychologist

Social Worker

Administrative Intern
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# Days Low High Group Rate
260 $115,558 $146,245 1 NA
260 $94,000 $142,251 1 NA
260 $84,230 $136,833 1 NA
260 $95,532 $134,960 1 NA
260 $98,515 $134,936 1 NA
260 $94,093 $122,955 1 NA
260 $75,000 $122,915 1 NA
260 $83,972 $117,924 1 NA
260 584,768 $116,783 1 NA
260 $84,768 | $116,783 1 NA
260 $79,739 $116,730 1 NA
260 $69,740 $103,134 1 NA
260 $67,600 $101,954 NA
260 $69,740 $101,137 1 NA
260 $69,030 $99,691 1 NA
260 $70,496 $98,535 1 NA

$67,600 598,168 1
260 $61,323 $97,923 1 NA
260 $61,323 $89,367 1 NA
260 $56,320 $79,189 1 NA
$56,320 $79,189 1 NA
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$43,484 $58,740 NA
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Your summary of benefits

Anthem® Blue Cross and Blue Shield

Anthem 2V

Your Plan: Pickerington Local School District-Anthem Blue Access PPO HSA $1,500

Your Network: Blue Access Effective 1/1/2023

Covered Medical Benefits

Coat if you use an In-

APPENDIX A-1

Overall Deductible $1,500 person / $1,500 person /
$3,000 famiy $3,000 famiy

Overall Out-of-Pocket Limit $3,000 person / $5,000 person /
$6,000 family $12,000 &amily

The family deductidie and out-of-pocket limit are non-embeddad, maaning the cost shares of all family members apply 1 one
family deductible and one family out-o&-pocket limit. The per person deducible and per person out-of-pocket limit apply ©

Al medical and prescription drug deductibles, copayments and consurance apply foward he out-of-pocket imitis) (excluding

Non-Network Human Crgan and Tissue Transplant (HOTT) Semvices).

In-Network and Non-Network deductibles amounts are combinad and do accumuiate toward each other. In-network and out-of-
network out-of-pocket imit amounts are separate and do not accumuiate loward each other.

Doctor Visits (virtual and office) You are encouraged 1 salect 3 Pnimary Care Physician (PCP).

Medical Chats and Virtual Visits for Primary Care from our Oniine Provider K Heaith, through iis ailared Provider groups

are coverad at 0% conswance after deguchble is mat

virtual visits from online provider Livetealth Online for urgent/acute medical and mental heakh and substance abuse care
via waw.Avehealthonine. com are covered at 10% coinsurance after gecuctitie is met.

Primary Care (PCP) and Mental Health and Substance Abuse Care 10% consurance after | 30% comnsurance after
vinual and office deductide is met deductide is mat
Specialist Care witual and office 10% consurance after | 30% consurance after
deductide is met deductide is mat
Routine Maternity Care (Prenatal and Postnatal) 10% consurance after | 30% consurance after
deductidie is met deductidie is met
Retail Health Clinic fr routine care and reatment of common iinesses; | 10% consurance after | 30% consurance after
usually found in major PhamMmacias or retal Sores. deductidie is mat deductidie is mat
Manipuiation Therapy 10% coinsurance after | 30% consurance after
Coverage is Amited 20 16 visis per benafit perod. deductive is met deductidie is mat

Board Approved 08/28/2023
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Coverad Medical Benefits

Cost if you use an In-
Network Provider

APPENDIX A-1
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deductidle is met

Allergy Testing 10% consurance after | 30% coinsurance after
deductike is mat deductibke is mat

Prescription Drugs Dispensed in the office 10% consurance after | 30% coinsurance after
deductike is mat deductibke is mat

Surgery 10% comsurance after | 30% comsurance after
deductike is mat deductibke is mat

Preventive care / acreenings / immunizations No charge 30% consurance after

deductide is mat
Preventive Care for Chronic Condiions per IRS guiceines No charge 30% comnsurance after
deductible is mat

Diagnosbc Services

Lab

Office 10% consurance after | 30% coinsurance after
deductike is mat deductibke is mat

Outpatient Hospital 10% consurance after | 30% coinsurance after
deductidke is mat deductibke is mat

X-Ray

Office 10% consurance after | 30% coinsurance after
deductide is mat deductidle is mat

Oupatient Hospital 10% consurance after | 30% coinsurance after
deductike is mat deductivke is mat

Advanced Diagnostic Imaging for exampie: MRI, PET and CAT scans

Office 10% coinsurance after | 30% coinsurance after
deductidke is mat deductibke is mat

Oupatient Hospital 10% consurance after | 30% consurance after
deductibke is mat deductide is mat

| Emergency and Urgent Care

Urgent Care incluges doctor senices. Adaibonal chames may apoly 10% consurance after | Covered as In-Network

depending on the care prowded. deductike is mat

Emergency Room Facility Services 10% coinsurance after | Covered as In-Network
deductibe is mat

Emergency Room Doctor and Other Services 10% consurance after | Covered as In-Network
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Covered Medical Benefits

Coat if you use an In-

APPENDIX A-1

Network Provider

Ambulance 20% consurance after | Covered as In-Network
deductibe is mat

Outpabent Mental Health and Substance Abuse Care at a Facility

Faciity Fees 10% consurance after | 30% consurance after
geductidie is met deductidie is mat

Doctor Services 10% consurance after | 30% consurance after
geductidie is met deductidie is mat

Outpabent Surgery

Facility Feea

Hospital 10% consurance after | 30% comnsurance after
deductie is mat deductide is mat

Doctor and Other Services

Hospital 10% consurance after | 30% consurance after
deductidie is mat deductidie is mat

Hoapital (Including Maternity Mental Health and Substance Abuse)

Facility Feea 10% consurance after | 30% consurance after

Coverage for inpatient Rehabiltation facilly (inckdes senices in an deductibie is mat deductidie is mat

oupatent day rehabiitation program) is Amited 20 60 days per benefit

.

Human Organ and Tiasue Transplants 10% comsurance after | 30% comsurance after

Comea rranspiants are (reared the same 3s any omer Wness and subject | deductidie is met deductidie is mat

10 e medical baneffts.

Physaician and other services inciuding surgeon feas 10% consurance after | 30% consurance after
geductidie is met deductidie is mat

Home Health Care 10% consurance after | 30% consurance after

Coverage is Amited 20 unimiad visits per beneft penod. Privase Duty deductidie is mat deductidie is mat

Nursing /s limied 1o unkmited visis per benefit penod. Limits are separate

for all home health Services.

Rehabilitation and Habilitation services incluaing physicai, occupatonal

and speech therapies.

Coverage for occupational therapy is imited 1o 20 visits per baneft penod,

physical therapy is imiad 10 20 visits per beneft panod and speech

therapy is imitad 10 20 wisits per baneflt penod.

Office 10% comsurance after | 30% comsurance after
deductidie is met deductidie is mat

Board Approved 08/28/2023
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Coat if you use an In-

APPENDIX A-1

Costif you use a

Covered Medical Benefita . Non-Network
Network Provider ot
Outpatient Hospital 10% consurance after | 30% consurance after
deductide is mat deductide is mat
Pulmonary rehabilitation office and oumanent hospeal 10% consurance after | 30% comsurance after
deductible is mat deductible is mat
Cardiac rehabilitation omMice ang ougpanent hospial 10% consurance after | 30% consurance after
deductidle is mat deductide is mat
deductike is mat deductide is mat
Chemo/Radiation Therapy office and outpatent hospial 10% consurance after | 30% consurance after
deductike is mat geductike is mat
Skilled Nursing Care (facility) 10% coinsurance after | 30% coinsurance after
Coverage for Skiled Nursing is Amited 20 60 days per benefit penod. geductibie is met geductibie is met
Inpatient Hospice 10% consurance after | 10% consurance after
geductidke is mat geductike is mat
Durable Medical Equipment 10% coinsurance after | 30% consurance after
deductidle is mat deductidle is met
Prosthetic Devices 10% consurance after | 30% consurance after
deductide is mat deductide is mat

Coverage for wigs is Amited 20 1 fem afer cancer reatment per benefit
penod.
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Covered Prescription Drug Benefits

Cost if you use an In-

APPENDIX A-1

Cost if you use a
Non-Network

Pharmacy Deductible Combdined with In- Combined with Non-
Network medical Network medical
deductible geductivie

Pharmacy Out-of-Pocket Limit Combined with In- Combined with Non-
Network medical out- Network medical out-

Prescriplion Drug Coverage

Network: Base Network

Drug List National

Day Supply Limits:

Retail Pharmacy 50 aay supply (cost shares nofed below)

Retail 90 Pharmacy 90 day supply (3 times me 30 day Supply Cos! share(s) charged ar in-Network Retail Pharmacies nored
below apples).

Home Delivery Pharmacy 90 day supply (maximum cost Shares noted bejow) Maintenance medicadons are available mough
CarslonRx Mai (ingenioRx will become CarelonRx on January 1, 2023). You will nead 1o call us on the number on your ID card
10 5ign up when you st use Me Senvice.

Speciaity Pharmacy 30 day Supply (COSt Shares noted bejow for retail and home delivery apply). We may require ceriain dnigs
with special hanaiing, provider coortination or patient egucation be filed by our designated specialty phammacy.

Tier 1 - Typically Generic

10% consurance afer
deductible is met (retal
and home delivery)

30% coinsurance after
deductivie is met
(retail) and Not covered
(nome delvery)

Tier 2 - Typically Preferred Brand

10% consurance afer
deductible is met (retail
and home delivery)

so%cqi\suranoem
deductivie is met
(retail) and Not covered
(home delvery)

Tier 3 - Typically Non-Preferred Brand/Specialty Drugs

10% consurance afer
deductible is met (retal
and home delivery)

303% coinsurance after
deductibie is met
(retail) and Not covered
Mmome delvery)
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APPENDIX A-1

Dependent age: %0 end of the month in which the child attains age 26.

e Members are encouragad to aways obtain pror approval when using non-NEtwork providers. Precertification will heip
the member know ¥ the senvices are considered not medically necessary.

« No charge means no deductible/copayment/coinsurance up to he maximum alowable amount. 0% means no
consurance up to Hi2 maximum allowable amount. However, when choosing 3 Non-network peovider, the member is
responsidie for any balance due afler the plan payment.

e Ifyou have an ofice visit with your Primary Care Physician or Specialist at an Outpatent Facility (e.g., Hospital or
Ambuiatory Surgical Faciity), benefits for Covered Services will be paid under “Outpatient Faclity Services”.

« Costs may vary by the site of service. Omer cost shares may apply depending on services provided. Check your
Certificate of Coverage for details.

« Ohio's House Bill 383 and Me Federal No Surpnises Act establish patient protections including from Out-of-Network
Providers’ surprise bills ("balance billing”) for Emergency Care and other specified items or serices. We will comply
with Tese new state and federal requirements NCIUCING Now We process ciaims from certain Out-of-Network
Providers.

« Benedt Period = Calendar Year

This summary of bensafits is 3 bnef outine of coverage, designad o halp you with the selection process. This summary
does not reflact each and every benefit, exciusion and imitation which may apply 0 Me coverage. For more detals,
impovtant EMT300NS and exclusions, please review the formal Evicdence of Coverage (EOC). If thers is 3 aierence
batween Mis summary and the Evidence of Coverage (EOC), the Evidence of Coverage (EOC), wil pravail
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APPENDIX A-1

Your summary of benefits Anthem 99

Anthem® Blue Cross and Blue Shield
Your Plan: Pickerington Local School District-Anthem Blue Access PPO $500
Your Network: Blue Access Effective 1172023

Covered Medical Benefit Cost if you use an In-

Network Provider

Overall Deductible $500 person / $1,000 person /

Your plan appdes 3 separate Phamacy Deguctbie 1o prescnpbon drugs | $1,000 family $2,000 family

obrained at 3 pharmacy. See e Covered Prescription Drug Benefts

SECo0n.

Overall Out-of-Pocket Limit $1,500 person / $3,000 person /
$3,000 famiy $6,000 famiy

The family deductidie and out-of-pocket limi are embedded, meaning the cost shares of one family member wil be applisd 1o
the per person deducibie and per person out-of-pockat Emit; in addition, amounts for al coverad family members apply 1 both
the family deductible and family out-of-pocket limit. No one member will pay more than he per person deductibie or per person
out-of-pocket limit.

All medical and prescription drug deductibles, copayments and coinsurance apply toward he out-of-pocket imit(s) (excluding
Non-Network Human Crgan and Tissue Transplant (HOTT) Services).

In-Network and Non-Network deductidles and out-of-pocket limit amounts are separate and do not accumulats loward 2ach
omer.

Doctor Visits (virtual and office) You are encouraged o sakect 3 Primary Care Physician (PCP).

Medical Chats and Virtual Visits for Primary Care from our Oniine Provider K Heath, through its afilared Prowider groups
are coverad at No charge.

virtual visits from online provider LiveHealth Online for ugent/acue meaical and mental heakh and substance abuse care
via waw.ivehealthonine.com are covered at $5 copay per wsit megical deguctibie does not appiy.

Primary Care (PCP) and Mental Health and Substance Abuse Care $25 copay per visit 30% consurance after

vinual and office medical deductidie medical deductidie is
does not apply met

Specialist Care vintual and offce $35 copay per visit 30% consurance after
medical deductidie medical deductidie is
does not apply met

Routine Maternity Care (Prenatal and Postnatal) 10% consurance after | 30% coinsurance after
medical deductidie is medical deductidie is
met met
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Covered Medical Benefits

Cost if you use an In-

Network Provider

APPENDIX A-1

Costifyou use a
Non-Network
Provider

Retail Health Clinic fr routine care and traamment of common inesses; | $25 copay per visit 30% consurance after

usualy found in major phamacies or retail SIores. medical medical deductidie is
does not apply met

Manipulation Therapy $25 copay per visit 30% consurance after

Coverage is Amited %0 16 visits per benefit period. Limit is combined madical geductivie meadical deductivie is

In-Network and Non-Network. Limit /5 combined across professional wsits | does not apply met

Oupatient Hospital 10% consurance after | 30% consurance after

Coverage is Amited 20 16 visits per benefit penod. Limit is combined medical deductiie is | madical deductidie is

In-Network and Non-Network. Limit /5 combined 3cross professional wsis | met met

Other Services in an Office

Allergy Testing 10% consurance after | 30% comsurance after

When Adergy injechions are billed separately by network prowicers, the medical deductiie is | madical deductidie is

member s responsidie for 3 10% coinsurance ater deguchiie is met. met met

When billed 35 part of an office WS, Mere is No adaonal Cost 10 the

member for me injecoon.

Prescriplion Drugs Dispensed in the offce 10% consurance after | 30% comsurance after
medical deductidie is medical deductidie is
met met

Surgery $35 copay per visit 30% comnsurance after
meadical geductivie meadical deductidie is
does not apply* met

Praventive care / acreenings / immunizations No charge 30% comnsurance after

medical deductidie is
met

Preventive Care for Chronic Conditions per IRS guigeinas No charge 30% comnsurance after

medical deductidie is
met

. ; .

Lab

Office No charge 30% comnsurance after

meadical geductidie is
met

Outpatient Hospital 10% consurance after | 30% consurance after
meadical geductidie is meadical geductidie is
met met
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APPENDIX A-1

Cosatifyou use a
Non-Network

Provider

Office No charge 30% coinsurance after
medical deductidie is
mat

Oupatient Hospital 10% coinsurance after | 30% coinsurance after

medical deductidie is medical deductidie is
mat mat

Advanced Diagnosic Imaging for exampie: MRI, PET and CAT scans

Office 10% consurance after | 30% consurance after

medical deductidie is medical deductidie is
met mat

Outpatient Hospital 10% coinsurance after | 30% consurance after

medical deductidie is medical deductidie is
met met
| Emergency and Urgent Care |

Urgent Care incluges 0ocior senices. Adainonal charges may apoly $35 copay per visit Covered as In-Network

depending on the care prowded. medical deductitie

When Adergy injections are biled separately by Network provicers, the does not apply

member is responsidie for 3 10% coinsurance ater deauctiie is met.

When biled 35 part of an office vis, Mere is No adaional cost o the

memper for Me injecoon.

Emergency Room Facility Sarvices $150 copay per visit Covered as In-Network

Copay waived If agmired. medical deductidie

do=s not apply
Emergency Room Doctor and Other Services No charge Covered as In-Network
Ambulance 20% coinsurance after | Covered as In-Network
medical deductidie is
mat
Outpabent Mental Health and Substance Abuse Care at a Facility
Faciity Fees 10% consurance after | 30% coinsurance after
medical deductidie is medical deductidie is
met met

Doctor Semices 10% consurance after | 30% consurance after

medical deductivie is medical deductivie is
met met
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Hospital 10% consurance after | 30% coinsurance after
medical deductidie is | madical deductidie is
met met

Doctor and Other Services

Hospital 10% coinsurance after | 30% coinsurance after
medical deductidie is | madical deductidie is
met met

Hoapital (Including Maternity. Mental Health and Substance Abuse)

Facility Feea 10% consurance after | 30% consurance after

Cowverage for inpatient Rehabiltation facilly (NCWSs Sanices in an medical deductidie is medical deductidie is

outpatent day rehabiltation program) is Amited 20 60 days combinad per | met met

beneft penod.

Human Organ and Tiasue Transplants 10% consurance after | 30% comsurance after

Comea ranspiants are (r2afed the same s any omer WNess and subect | medical deductidie is medical deductidie is

to e madical banefits. met met

Phyaician and other services including surgeon feas 10% consurance ater | 30% consurance after
medical deductidie is | medical deductidie is
met met

Home Heaith Care 10% comsurance after | 30% comsurance after

Coverage is Amited 20 unimiad visits per beneft panod. Private Duty medical deductidie is | madical deductidie is

Nursing is imited 10 unkmited Wisis per benefif penod. Limits are separate | mat mat

for all home health services.

Rehabilitation and Habilitation services ncuaing physical, occupatonal

and speech tharapies.

Coverage for occupanonal therapy /s imited 1o 20 visits per banefft penod,

physical therapy is imiad (0 20 visits per beneft panod and speech

therapy is imiad 10 20 wisits per benedt penod.

Office $25 copay per visit 30% comnsurance after
medical deductidie medical deductidie is
does not apply met

Outpatient Hospital 10% consurance after | 30% consurance after
medical deductidie is medical deductidie is
met met
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APPENDIX A-1

Costifyou use a

Covered Medical Benefita - Non-Network
Network Provider Provider

Office $35 copay per visit 30% consurance after
medical deductivie medical deductiie is
does not apply met

Oupatient Hospital 10% consurance after | 30% consurance after
medical deductiie is | medical deductidie is
met met

Cardiac rehabdlitation

Office $35 copay per visit 30% comnsurance after
madical deductiie medical deductiie is
does not apply met

Outpatient Hospital 10% consurance after | 30% coinsurance after
medical deductidie is medical deductiie is
met met

N i
Office No charge 30% consurance after
medical geductivie is
met

Outpatient Hospital 10% coinsurance after | 30% consurance after
medical deductidie is medical deductiie is
met met

Chemo/Radiation Therapy

Office $35 copay per visit 30% comnsurance after
medical deductivie medical deductiie is
does not apply* met

Outpatient Hospital 10% consurance after | 30% consurance after
meadical geductivie is meadical deductidie is
met met

Siilled Nursing Care (facility) 10% consurance after | 30% consurance after

Coverage for Skiled Nursing is Amited 20 60 days per benefit penod. medical deductiie is | medical deductiie is
met met

Inpatient Hospice 10% coinsurance after | 10% consurance after
medical deductidie is medical deductiie is
met meat
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- Cosatif you use a
Covered Medical Bensfits Costifyouuseanin- . \otwork
Network Provider .
Provider
Durable Medical Equipment 10% coinsurance after | 30% coinsurance after
medical deductidie is medical deductidie is
met met
Prosthetic Devices 10% coinsurance after | 30% consurance after
Coverage for wigs is Amited 20 1 ifem after cancer treatment per benefit medical deductidie is medical deductidie is
penod. met met
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Covered Preacription Drug Benefits

Cost if you use an In-

APPENDIX A-1

Cost if you use a
Non-Network

Retail Phanmacy 30 day supply (cost shares nofed below)
below apples).

10 5iQN Up when you frst use me Senvice.

Pharmacy Deductible (Network & Non-Network combined) $100 Person $100 Person (does not

Deductible applies to Tier 2 and Tier 3 (goes not apply to Tier | apply to Tier 1 drugs)

In-Nenwork is separate from Non-Nemwork Phamacies 1 drugs)

Pharmacy Out-of-Pocket Limit Combdined with In- Combined with Non-
Network madical out- Network medical out-

Prescription Drug Coverage

Network: Base Network

Drug List National

Day Supply Limits:

Retail 90 Pharmacy 90 day supply (3 times me 30 03y supply cost sharefs) charged ar in-Network Retail Pharmacies nored

Home Delivery Pharmacy 90 day supply (maximum cost shares noted bejow) Mantenance medicatons are availabie mmough
CarslonRx Mad (IngenioRx will become CarsionRx on January 1, 2023). You will nead 10 call us on the number on your ID card

Specialty Pharmacy 30 day supply (oSt Shares noted bejow for retall and home delivery 3pply). We may require cerain dnigs
with special handiing, provider cooraination or pasient egucation be filled by our designated specially phamacy.

(home delivery)

Tier 1 - Typically Generic $15 copay per $15 copay per
deductible does not deductivie does not
apply (retaifl) and $30 | apply (retail) and Not
copay per prescnplon, | covered (home
Phamacy deductible | delivery)
does not apply (home
delvery)

Tier 2 - Typically Preferred Brand $30 copay per $30 copay per
prescription afier presciption afer
Phamacy deductible s | Pharmacy deducible is
met (retai) and $50 met (retail) and Not
copay per prescnpion | covered (home
after Phamacy gelivery)
deductible is met
(home dedivery)

Tier 3 - Typically Non-Preferred Brand/Specialty Drugs $45 copay per $45 copay per
prescription after prescription afer
Phamacy deductible i5 | Pharmacy deducible is
met (retail) and $30 met (retail) and Not
copay per prescnpsion | covered (home
after Phammacy delivery)
deductible 1s met
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Dependent age: %0 end of the month in which the child attains age 26.

Members are encouraged to aways obtain pror approval when using non-Network providers. Precartification will heip

the member know i the services are considered not medically necessary.

« No charge means no deductible/copayment/coinsurance up to he maximum alowable amount. 0% means no
consurance up to M2 maximum alowable amount. However, when choosing 3 Non-network provider, the member is
responsidie for any balance due afler the pian payment.

e The Pnmary Care Physician and Specialist office visit copay applies 10 both office and faclity basad office visits for
evaluation and management S2Ivices only.

« Costs may vary by the site of service. Omer cost shares may apply depending on Senvices provided. Check your
Certificate of Coverage for details.

o " Your cost share will be reducad when semvices are provided in a PCP's office.

« Ohio's House Bil 383 and ™e Federal No Surpnises Act establish patient protections inchuding from Out-of-Network
Providers’ surprise bills ("balance dilling”) for Emergency Care and other specified items or services. We will comply
with hiese new state and federal requirements NCLGING NOW We process ciaims from certain Out-of-Network
Providers.

« Bensft Period = Calendar Year

This summary of benefits is 3 bnef outine of CoVErage, d2signad 10 halp you with the selection process. THhis summary
doas not refiect each and every banefit, exciusion and Fmiation which may apply 10 Me coverage. For more detais,
impovtant EMT300NS and eXxCiUSIONS, pIEase review the formal Evidence of Coverage (EOC). If thers is 3 aiference
batween Mis summary and the Evidence of Coverage (EOC), the Evidence of Coverage (EOC), wil pravail

Board Approved 08/28/2023 32



APPENDIX A-1

Blue View Vision®¥

FS.A0.10.130.130 Anthcm @ v

Welcome to your Blue Yiew Vision plan’

You have many choices when & comes bo using your benefits. As a Blue View Vision plan member, you have access b one of the nafion's largest
vison nebworks. You may choose fom many prvate pracice dociors, local opfical siores, and rafional refsl stores induding LensCrafler®, Target
Opbcal®, and most Pearle Vison® localions. You may al=o use your in-network benefits o order eyewesr online at Glasses.com and
ContacisDirect.com. To kocaie & pasficipaling nebwork eye care doclor or I%'nd*lw_,aioml!hm menu under Care,
sdedﬁdaDm.Ywnuydadnmq senices for assatance m S P
Out-of-Network — ¥ you choose I, you may nsiead receive coverad benefits oulside of the Blue View Vision network. Just pay in full ot e time of
service, obtain an d=maed receipt, and fle a daim for reimbursement up o your meximum outcf-network allowance.

YOUR BLUE VIEW VISION PLAN BENEFITS IN-NETWORK OUT-OF-NETWORK FREQUENCY
Routine Eye Bxam
A comprehensive eye examinabon | $0 Copay | RembumedUpTo$42 |  Once every 12 monis
| Eyeglass Frames
Ore par of eyeglass fames ?ﬂmm Reimbursed Up To $45 Ongce every 12 months
| Eyeglass Lenses (instoad of contact lonses)
Ore pair of siandard plasic prescripbon lerses ‘ -
ezion lenses 10 Reimbused Up T
. B mm M&T:W Qe cvery 12l
o Triocal lenses $10 Copay Reimbused Up To $80
Eyeglass Lens Enhancements
hdﬂﬁmﬁqwhaﬂnﬁvlﬁmﬂﬁnmdﬂbﬂwdﬁﬂﬁghm
f o exte
o VIO anams (1o o chikd ander age 1) %0 Copey No sllossnce when Same as covered eyegless
Standard polycatorate (kr s chic sder age 19) % X
: Forkry Sorsich Costig g sog: cbim ned oud-ci-nebwork lemzes
Contact Lenses (instoad of oyoglass Jonsos)
Cortact lens alowance wil onfy be applied foward #ie firsf purchese of condacts made during & benef¥ penod. Any unused amourd remaining
cannct be used for subsequent purchases in e same benef¥ perod, nor can any unused amound be camied over 1o She following beneft penod.
e Blechve converforal (non-d=posable) $130 Mowarce, then 15% | Rembursed Up To $105
OR off any remaining balance
o Blechve dispossble $130 Mowance Reimbursed Up To $105 Once every 12 months
OR (no addifional discourd)
o Nomelachve (medically neces=ary) Covered in il Reimbursed Up To $210

This i= & pamary vision care benefit niended io cover only routne eye examinaions and comecive eyewear. Biue View Vision i for rouine eye cre
orly. i you need medical besiment for your eyes, vist & paricipaiing ey= care doclor from your medical nebwork. Benefils are payable only for
expenzes incurred whie the and insured person’s coverage is in force. This infomation is intended o be & brief ouliine of coverage. All l2ms
and condbors of coverage, benefis and exchusions, are confained in fhe mamber's policy, which shall confrol n the event of a confict wih
this overview. This benefi overview is only one piece of your enfire envaliment package.

EXCLUSIONS & LIMTATIONS (rot & comprshermive st — plasse refer %0 the member Certificate of Coverage for & compiete sl)

Combload Ofers. Net & be conbined with ary offer, coupon, o iInakore Lont or Brokas Larses o Frames. Ay o o broken eroes or Fames e ot slighe
adhwrtnarsert o rplacerent urtess P boured peron hes reeched hia o er roevel servics rderesl
Exxem Amosrty Amout n ooeme o covered viion operoe = ndated In the pan degn.

Suglame. Merc argeoe erd sooTpayng fates. Noo-Prmcription Lerses. Ay rengrescrpéon lroe, syegnoe o cotsces Manc
Sulety Clmass Sakty pmom are sccorpamyng fares bram o oo St hewe W retectve power

Nt Specifically Linted Servces o specicaly bind b B plor @ covered servem. Orthoptica. Orfhapties o vialon bainirg and ey ssccsied apperents atrg
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In-Network Member Cost
OFTIONAL SAVINGS AVAILAELE FROM ELUE VIEW VISION IN-NETWORK PROVIDERS ONLY {ater any pphsable sopay)
Retinal imaging - &t membeass option, can be performed a tre of 2ye exam Not mos than §30
Eyegiacs lens upgrades ° lunlummm s
When cbiaining eyewesr fom & Sl View VEion o Corderd Poymatorats Adss) 840
provider, you may ChoCoe 1D Upgrade your Pew eyegess | o Tint (Soid and Gradient) $5
lenzes ot 8 dscounied cot. Eyeglass lens copeyment e UV Coatng $15
oo o Prgessve Lansey
o Standerd $65
© Prenium Tier 1 &8s
o Prenium Tier2 s
o Premium Tier3 10
o Ant-Refeche Costing'
o Standerd $45
o Prendum Ter 1 $S7
o Fremium Ter2 $68
o Oher Astore 20% off retsl pce
Addtonal Pars of Eyeglasses o Compier Fur &0% off retsil pece
Anytime fom any Sue View ¥izion network provider © Eyeglass materials purcheced seperiely 20% off retsil péce
Eyewear Acoeszones 2277 SUCh &5 nOn-prescEpion Sungiasses, lens cleaning 20% of il
suppiles, contact lens solsions, eyegiens czes, e
Contact lers fit and followup
A comiact jens f8ng and WD & wo olow-up ¥sts are ©  Stnderd comactjens fiIng' oS
avalisbie 12 you once & comprehansive eye exam has o Prmiun contact lens fting* 10% off retsil péce:
| been compieted.
Comventional Contast Lenzes o  Discount sppiles 1o maiedals only 15% off retsll pece

! Momme mt your rovder &y afer reccemerdaton @ wel @ B svekbie Jogremsive beareh by S

* e w2 o 7 haha mormatmr @ ael © T svelae sro-dedve raxh by Sa
'wmmu—ue——hm—umn—- Exarges ixckde bd s0e o rfind b dapomtie axd beguedt repecermnt.
4 Premium $5rg rchades sl lora dmigm, reterns and specily Mg ofer fee vinderd cortect roes. Sxaraples cde but mre ot bedled © ke end refiooal

Cannct be combinad with any ofhver offier. Discounts am subject D change mihout notice. Discounts a not coverad bens®= under your vzion plan and will not be
Rsted o your cortioate of coversge. Discounts wil De ofiesed Som In-nehwonk providers 2acept where State iaw preysnls discounting of products and senvices hat
are not covered benefits under s plan. Discounts on Sames wil not apply I he manufaciuss has imposed & no dscount on sakes of retal and Independent
provider locations.

Saome of o Inneteork providers Include
IMOEPEMDENT M ANRLE
PRCOVIDER Cua ) ® ornoas
NETWORK VISIEN
Ovlas s
GLAssesi contactsinet 1foocontacts LiNSCeArties @& @oprica b
e o O N OO L P kwucafercon e gitptinicom Ay 0RO W ane

wmmu“mmmmﬁmmmmmuummmm
s mriane of vengoe. Jut iog In =t $en Vikon, Hessng & Deminl

* Docourts carect be uaed = corgurcion Wit yous covered berefts.

OUT-OF METWORX

If o chocse 1 receive covered servies o PUrThme covered opswen Sors mn out-of-neteer provicky, redecrh discouts wil rct spply ad you will be resporsibile by peyrent of
services s oyowes Tetrinh of fe bre of seevics Meame conpiele 81 ad-of vetwork clir krm and scbest £ slong with your feedead recept % b rutber, evel e, o
maing sddem bobw 7o dowetond & deirs ke, o i ol avihem com, o For B hore pege mers under Sgpart select Form, cick Change Siale b choose wour site, axd Sen
o dowe o Osires ared seincd e Bue View Vison Outcf-Netword Clam Fam Yoo mey rateed call merter servioss of 1-885-T730505 1o requent & chairs fore.

TOFAX: S-2SUS
TOBMAL ocmraQewrsesoecibfion oo
TOMAL: S Vow Voion
Ale OON Cbrn
PO Box 8504
Masor, Onf £5040-T111

Tramiiorn we regblared baderarks of Trersiion Opicst e Anthers Shue Cross and Bue Shisk b e tude reew of Cormaantly rsurarnce Cormpary. Independent lcorsee of S
e Crom end S Shiskd Assocsion. ANTHEM [s 8 regitared bederrard of Arften | reurerce Copanes, e The Ske Croms ared Bue Shex! rame ard syedob ore regatered
s of e Hue Crom end Shue Shiskd Associon.
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Blue View Vision®®

FS.B.10.10.130.130 Anthcm @v

Welcome to your Blue Yiew Vision plan!

You have many choices when & comes b using your benefits. As a Blue View Vision plan member, you have access b one of the rnafior’s largest
vision nebworks. You may choose fom many prvate praciice dociors, local opfical sicres, and raficnal refsl siores induding LersCrafler®, Target
Opbical®, and most Pearle Vison® locaions. You may al=o use your in-netwosk benefits io order eyewesr online at Glasses.com and
ConfacsDirec.com. To kocaie & parficipaling nebwork eye care dodior or %hd*tmahnhm menu under Care,
sddﬁdaDom:.Ywnququ senvices for assatance m S P
Out-of-Network — ¥ you choose i, you may nsiead receive coverad benefits oulside of the Blue View Vision network. Just pay in full ot fe time of
service, oblain an d=maed receipt, and fle a daim for reimbursement up o your meximum out-ci-network allowsnce.

YOUR BLUE VIEW VISION PLAN BENEFITS IN-NETWORK OUT-OF-NETWORK FREQUENCY
Routine Eye Bxam
A comprehensie eye examinsbon | $10 Copay | RembumedUpTo$42 |  Once every 12 monbs
| Eyeglass Frames
Ore parr of eyeglass fames ?ﬂmm Reimbursed Up To $45 Once every 24 months
| Eyeglass Lenses (instoad of contact lenses)
Ore pair of siandard plasic prescipbon lerses ‘ -
vizion lenses 10 Reimbursed Up To
e mccg W&nw Sy ——
o Tréocal lerses $10 Copay Reimbusad Up To $80
Eyeglasz Lens Enhancements
Wmdﬁ:mdqa-iwoﬂnbﬁ'\ﬁmﬂih.ﬂuydmbdqdhﬂﬁgbum
ot no ext=
° ""‘“‘"‘Lwh-wm-.u ”cw m m MB
Stwderd (or 8 chikd wrcer age 19) $0  allownrce covered eyegles
. th,m""“w!"’* e ,,,g: cbsined oo netmork r—
Contact Lenses (instoad of oyoglass Jonsos)
Cortact lens alowance wil onfy be applied foward Hie firsf purchese of condacts mede during & benef¥ penod. Any unused amourd remaining
cannct be used for subsequent purchases in fie same benef¥ peniod, nor can any unused amourd be camied over io dhe following beneft penod.
o Blechve convenfional (non-deposable) $130 Mlowarce, then 15% | Reimbursed Up To $105
OR off any remaning balance
o Blechve dispossble $130 Alowarce Reimbursed Up To $105 Once every 12 monihs
OR (no addifonal discourd)
o Nomelachye (madically necessary) Covered in il Rembursed Up To $210

This i= & pamary vision care benefi nlended o cover only routine eye examinalions and comecive eyewesr. Biue View Vision & for roufine eye care
orly. if you need medical besiment for your eyes, visit & paricipaling ey= care doclor from your medical network. Benefis are payable onlly for
expenses incured while the and inmured person’s coverage is in force. This information s intended o be & brief ouffine of coverage. Al 2=
dmdmﬂgmwmgwﬁﬂhhmm,ﬂﬂwﬁhlnMdawﬁdd\
this overview. This benefi overview is crly one piece of your enfire envdliment package.

EXCLUSIONS & LIMTATIONS (ot & comprahersive st - plasse refr % the member Certificate of Coverage o & compiete isl)

Comblaed Offers. et © be combined with ey offer, coupon, o Inatore Lont or Brohas Larses o Frames. Ary iouf o broben eroes or famen ore ot sligbe
harinersert o rplacerent urtess P boured person hes reeched b o Ser roevel service deresl
Excems Arrounts. Amarts In ooes o covered vion epease. = ndated In the pn degn.

Sungame. Merc srgnoe ard socoTpayng faves Noo-Prmcription Lerses. Ary ronprescrpéon i, syegme o oot Manc
Sudety Clmaes Safty puoes ard sccorparnyng baves bram o oo S hewe W refectve power

Nt Specifically Linted. Services o specicaly bind b B ploe @ covered servem. Orfhoptica. Orfhepties o viaion baining and ey sssccsied spperents etrg
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In-Network Member Cost
OPTIONAL SAVINGS AVAILAELE FROM ELUE VIEW VIBION IN-NETWORK PROVIDERS ONLY {aer any apphsable sogay!
Retinal imaging - &t mambass option, can be performad & e of 2y &xam Notmos than §30
Eyeglacs lens upgrades o YT pmes (Aduit) &S
When cbiaining eyewesr fom & Slue View Viion o  Conderd Poymatorets AReT) 0
provides, you may Chooze ID Upgred VOUr MEW SRS | o Tint(Sold and Gradient) $5
lenses &t a dcounied o Eyegiass lens copeyment e U¥Coateg $15
;o o Prgestve Lanzes
o Ctanderd $65
© Premiums Ter 1 s
e Premium Terl 1
e Prenum Ter3 10
o Ant-Refecihe Coating:
o Standerd s
©  Premium Ter 1 57
e Premium Terl 62
e Oher Addors 20% of retsl pece
Additonal Pars of Eyeglasses o Complet Fur &0% off retsll pece
Anytime Som any Sue View Vision network provider ° *mn 20% off retsill pice
Eyewear Accessones 2277 SUCh &5 nOn-prescEplion Sunglases, lens Cleaning 20% of el
uppiles, contact lens soltions, eyegiens cazes, o
Contot lens fit and llow-up
A comtact jans fiang and Up ©© o Sliow-up VSts are e Standerd comtactlens fting® I..S
avalizbie 1o you once 8 comprehansive eye exam has o Prenium contact lens fing* 0% off retsil pece
| been compieted
Comventional Contast Lences o Discount spplles 1o maiesals only 15% off retsll pce

! Meme mt your govas &7 Y resemeraton @ wel @ Pe svekbe Jugrmave b by S

“ fremce mh yas provee o haha ecormatstor @ sl @ fe valae srtodecive braxh by S
*wmmme——um—umm Exarges ixhde b4 e0e 2o Irfid b dapomtie axd bequert repecermnt
 Promium g Pchades sl lers dmipm, reterns and specily Mg ofer fee vinded oot roes. Sxaraples ncude but e ot died © ki end relfooal

Cannot be combinad i any ofhves offer. Discounts as subject  change Mihout notice. Discounts as not covered bens®s under your vizion plan and will not be
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APPENDIX A-1

O DELTA DENTAL ,;"-.;"i SO; A

Delta Dental PPO (Point-of-Service)
Summary of Dental Plan Benefits
For Group# 1039-0001, 0002, 0003, 0099
Pickerington Local School District
This Sumeary of Dental Plin Benefits showld be rad along with your Cartificas. Your Cartificate provides
additiomal information about your Delta Dental plan, mchndmg nformation about plan axchions and Enztations. If
a statament in this Summary conflicts with a stateoont in $he Cartiicass, the statement i this Sunamary appliss to

you 2nd you should 1maers the condlictma sonsoeer 1o the Carafcam. Ihmhhrnqpbdbma
Dextal’s allowamcs fior sach service and it xovy vary dus to the dentist’s network participation *

Coatrol Plan — Dol Dantal of Olo
Bemefit Year — Janmary 1 through Decansber 31

Covered Services -

L ElEEEH EEHE

ropair 80% Sty
| Endodontic Services —root camals 80% SR
| Periodontic Services — to troat gum disease 80% SRy
(hnlSu'uyScms - extractions and dantal 80% 0%
acknes and Repairs — 1o bridges, implunts, and 80¢ st
Mzjor Restorative Services — couns 60% 0% &P
Prozthodoatic Services — bridgs s and dechures AN 0% LGH
Orthodonsic Services
Orthodontic Services — braces 0% (268}

0%
Orthodontic Age Limit — No Are Limut No Ape Lizmt No Age Limt
* When you recens wanaces from 2 Neopartcipatang Danist, the pertenniges m this colunm indicans the portoa of
Delta Dantal's Ni pating Dentist Foo that will be paid for $ose services. The Nooparticipating Dentist Fee
myhhuﬂmmhnndwptndmmw&&nm

7 Onl eoos (Inxcluding erahatons by a specalist) are payable twice par calendar year.

» Prophyiaxes (cleanmzs) 2 payable tuice per calendar ysar. Two additional prophyixxes are payable per
calendar year Sor indnaduals with a documnamsed histary of penodomnnl disease.

» Fhonds teatments ar payable once per calendar yoar with no age Exst.

» Bmowmg X-mys ae payable once per calendar year and full mouth X-rays (which incinde bitewang X-rzys) are
payable omce In amy Sve-year paniod.
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%

Sealants are payable cace par tooth par three-ysar panod for the cochual surface of first and second parzamant
molars wp © age 14. The surface nmst be £ee from decay and restorations.

Conpoute rean (white) restorations are optomal treatment oo postenior eeth.
Wﬂn&&gumnq&dmumﬂ

Procision attachments on dentures are Covared Sanices.

Precision attachments on bridges are Coversd Sarvices.

Implants and rlated sarvices am not Covered Senvices.

of s vo e eceding goums) md . drug mjctions s Covered Savices T

Hauing Delta Dental coverage nalkes 2t casy Sor you to get dental care almost everywhere in the world' You cam
oW receive expart dental care whea you are outiads of the Umited States through owr Passport Dental program. Thes
m@mmmbtwﬁﬁ network of dentisrs and demtal chxics. Englich-spoaking ‘ﬁnn

around the clock to answer questions and help you schedule care. For more mforzation, our Web
w% or comtact your benafits representativg to get a copy of our Passport Deatal mformation shost

VY Y Y Y Y

Maximum Paymest — 52,500 par parson total per Benafit Year on all services excopt orthodontics.  $850 per
penca total par Lifstme oa ardodontic services.

Deductible - $25 Doductible per persca total par Banaft Year hnmted to 2 macczmm Deductible of $50 per famuly
por Banaft Year. The Deductible does not apply to dagnostic and preventive services, amergsacy palliative
teatmeat, X-myys, sealwts, and orthodomtic services.

Any expanses incarred by an ebipble parvoa for coversd services daring e last threo months of a benafit year and
applisd to the Dednctible for that banafit year wall also be applied to the Deductible for the following BenaSit Year.

Waiting Pcid-&gbywﬁonoh@h’ for dantal bemefits arm covered om the first duy of the month
Hollowing the dase of hire. &y

Ekgible People — All active Pickerington Local School Distnict sngployees: Adnumstration (0001), Teachars (0002)
Actof (@)EM&MM&MO‘&:M

Also sighle are your legal spouse and your cheldren to the end of $e month in which Sey tam 26, inchading your
childron who ae mamed, who 20 longer ve with you, who are not your dependants for Federal income tax
and ‘or who are not disablod You and 1 omst earoll for a mummem of

months. mehmdpmﬂumdpnmwmmmm&m
at least 12 moaths from $e date of tecmmmation. Yowr dependents muy caly saroll if you are exrolled (except wnder
COBRA) and nust be exrolled m the same plan 25 you. Pl changgs are caly allowsd dunng open earollmont
peniods, except that an clection may be mioked or changed at amy time if the change 15 the msult of a quakfyng
euent 25 defined undar Inermal Reovemne Cods Section 125

If you and your spouse am both elighle for coverage under this Comtract, you maxy be exrolled together on cxe
appbcation or separately oo indnadeal spplications, but not both. Your dependent chaldren mayy caly be earolled can
oo appbcation. Delta Demtal wall not cocrdimate bensfts if you and your spouse am both coversd under this
Coztract.

BansSts wall cease on the date of termmation.

Customer Service Toll-Free Number- (B00) 524-0149 (TTY users call 711)
wuww DaltaDent2)OH com

Septemsher 1, 2016
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INSURANCE PAYMENT/COST INFORMATION

Administrative Personnel

APPEN

DIX A-2

Calculation of Employee and BOE Share of Insurance per Month
Health-PLAN A Dental Vision-PLAN A Vision-PLAN B
Family Single Family/Single Family [ EE + Child [ EE + Spouse | Single Family [ EE +Child [ EE + Spouse|[ Single
Anthem Premium 01/01/23 - 12/31/23 $2,313.28 | $1,010.12 Vision Plan $23.64 $ $14.26 $8.14 $17.58
PCORI Fee Paid by BOE $0.50 $0.18
80/20 Split of Health and Dental Insurance Premiums; Vision Fully EE Paid
Family Single Family/Single Family EE + Child | EE + Spouse Singie Family EE + Child | EE + Spouse ] Singie
Full Premium with PCORI $2,313.28( $1,010.12 $82.94|Employee Share $23.64 $15.48 $14.26 $17.58 $11.52 $10.60 $6.06|
Less Typical Employee Share 20% $462 .66 $202.02] $16.58)Board Share $0.00 $0.00 $0.00 $0.00| $0.00 $0.00 $0.00§
Usual Board Share $1,850.62 $808.10| $66.36 $23.64 $15.48 $14.26 - $17.58 $11.52 $10.60 $6.06|
Employee FTE 100.00%|  100.00%) 100.00%| 100.00%|  100.00% 10000%|  100.00%)  100.00% 100.00% 100.00%|  100.00%
Usual BOE Share of Premium (80%) Less PCORI $1,85022| $807.96 $66.36) $0.00 $0.00 $0.00 $0.0 $0.00 $0.00 $0.00 $0.00)
BOE Share of Premium w/PCORI $1,850.72| $808.14 $0.00 $0.00 $0.00 $0.0 $0.00 $0.00 $0.00 $0.00)
BOE Castlight $4.75 $2.07|
BOE Share of Premium w/Castlight $1,855.47 $810.21 $66.36 Employee
Employee Share of Premium $462.56/ $201.98| Premium $23.64 $15.48 $14.26 $8.14 $17.58 $11.52 $10.60 $6.06
Castlight Employee $1.20 $0.52]
Share with Castlight 3423.76 S202.50. 516.g
Administrative Personnel--HDHP/H.S.A. Option
Calculation of Employee and BOE Share of Insurance per Month
Health-PLAN B Dental Vision-PLAN A Vision-PLAN B
Family Single Family/Single EE + Child| EE + Spouse | Single
Anthem Premium 01/01/23 - 12/31/23 $2,161.76  $943.92 $82.94 Vision Plan | $15.48 |
PCORI Fee paid by BOE $0.50 $0.18
80/20 Split of Health and Dental Insurance Premiums
amil ingle -amily/Single Family [ EE + Child| EE + Spouse| Single § Family | EE + Child| EE + Spouse| Single
Full Premium with PCORI $2,161.76 $943.92/ $82.94|Employee Share $2364 $15.48 $1426 $17.58 $11.52 $10.60 $6.06)
Less Typical Employee Share 20% $432.36 $188.78) $16.58]|Board Share $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Usual Board Share $1,729.40 $755.14] .36 $23.64 $15.48 $14.26 $17.58 $11.52 $10.60 $6.06)
Employee FTE 100.00%  100.00% 100.00%) 100.00%| 100.00% 100.00% 100.00%| 100.00% 100.00% | 100.00%§
Usual BOE Share of Premium (80%) Less PCORI $1,729.00 $755.00) $66.36) $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00)
BOE Share of Premium w/PCORI $1,729.50 $755,18I $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00)
BOE Castlight $4.72 $2.06
BOE Share of Premium w/Castlight $1,734.22 $757.24 $66.36| Employee
Employee Share of Premium $432.26 $188.74 1l $23.64 $15.48 $14.26 $8.14 J $17.58 $11.52 $10.60 $6.06
Castlight Employee $0.84 $0.37
Employee Share with Castiight $433.10 $189.11 $16.58
BOE Mthly. HSA. Contribution 55T et cornmibuton sl - 512125 $52.96)
BOE Annual H.SA. Contribution ~ (Assume annual contrbuton equal | - g4 45500  $636.00
to savings over existing plan)
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PICKERINGTON LOCAL SCHOOL DISTRICT
Application for Administrator Professional College Credit

Grade slips and fee receipts must be submitted upon completion to be eligible for reimbursement.

The following form must be completed and submitted to the superintendent for approval
of professional college credit courses and reimbursement prior to taking the course(s).

APPENDIX A-3

Employee ID

Name (please print) Date of Submission
Assignment Building

Degree Held Certificate/License Held

Name(s) of course(s) requesting reimbursement:
COURSE
COURSE # COURSE NAME UNIVERSITY START DATE

#
CREDITS

Courses considered for reimbursement:
I. Courses required for renewal of current license/certificate taken in current content area;

Il. Courses necessary to earn additional license/endorsements.

Coursework taken that does not meet one of the criteria above will not be eligible for reimbursement.

Failure to report accurate information will result in disqualification for reimbursement.

Signature of administrator making request

D Approved

Denied

Signature of Superintendent Date

- Return completed form to Treasurer’s Office —

Board Approved 08/28/2023

40



	Structure Bookmarks
	PICKERINGTON LOCAL SCHOOLS
	PICKERINGTON LOCAL SCHOOLS
	PICKERINGTON LOCAL SCHOOLS
	PICKERINGTON LOCAL SCHOOLS
	PICKERINGTON LOCAL SCHOOLS

	ORGANIZATIONAL CHART

	Sect
	P
	Span


	Sect
	P
	Span


	Sect
	P
	Span


	Treasurer
	Treasurer
	Treasurer


	Superintendent
	Superintendent
	Superintendent


	Treasurer
	Treasurer
	Treasurer


	Sect
	P
	Span


	Sect
	P
	Span


	Supervisor I - 
	Supervisor I - 
	Supervisor I - 

	Payroll
	Payroll


	Assistant 
	Assistant 
	Assistant 

	Treasurer
	Treasurer


	Coordinator II - 
	Coordinator II - 
	Coordinator II - 

	P
	Span


	Sect
	P
	Span


	Sect
	P
	Span


	Sect
	P
	Span


	Sect
	P
	Span


	Sect
	P
	Span

	-Assistant Superintendent
	-Assistant Superintendent


	Sect
	P
	Span

	-Assistant Superintendent
	-Assistant Superintendent


	Sect
	P
	Span

	P
	Span


	Sect
	P
	Span

	P
	Span


	Supervisor I - 
	Supervisor I - 
	Supervisor I - 

	Maintenance/Grounds
	Maintenance/Grounds


	Sect
	P
	Span


	Sect
	P
	Span


	Director of 
	Director of 
	Director of 

	Human Resources
	Human Resources


	Sect
	P
	Span


	Coordinator II - T&L 
	Coordinator II - T&L 
	Coordinator II - T&L 

	Coordinator II - EL
	Coordinator II - EL

	P
	Span


	Director of
	Director of
	Director of

	Safety and Security
	Safety and Security


	Sect
	P
	Span


	Assistant Director of 
	Assistant Director of 
	Assistant Director of 

	Human Resources
	Human Resources


	Sect
	P
	Span


	Sect
	P
	Span


	Supervisor II - 
	Supervisor II - 
	Supervisor II - 

	Food Services
	Food Services


	Director of 
	Director of 
	Director of 

	P
	Span


	Sect
	P
	Span


	Director of 
	Director of 
	Director of 

	P
	Span


	Sect
	P
	Span


	Sect
	P
	Span


	Assistant Supervisor - 
	Assistant Supervisor - 
	Assistant Supervisor - 

	Food Services
	Food Services


	Sect
	P
	Span

	Student Services
	Student Services


	Sect
	P
	Span


	Assistant Supervisor - 
	Assistant Supervisor - 
	Assistant Supervisor - 

	EMIS
	EMIS


	Sect
	P
	Span


	Sect
	P
	Span


	Sect
	P
	Span
	Span
	Span
	Span

	P
	Span


	Analyst - Data and 
	Analyst - Data and 
	Analyst - Data and 

	P
	Span


	Director of 
	Director of 
	Director of 

	P
	Span


	Sect
	P
	Span


	Sect
	P
	Span


	Sect
	P
	Span


	Coordinator I - 
	Coordinator I - 
	Coordinator I - 

	P
	Span


	Network 
	Network 
	Network 

	Administrator
	Administrator


	Sect
	P
	Span


	Analyst - Data (2)
	Analyst - Data (2)
	Analyst - Data (2)


	Sect
	P
	Span


	Sect
	P
	Span


	Coordinator II - 
	Coordinator II - 
	Coordinator II - 

	Health Services
	Health Services


	Supervisor II - 
	Supervisor II - 
	Supervisor II - 

	P
	Span


	Coordinator - 
	Coordinator - 
	Coordinator - 

	P
	Span


	Sect
	P
	Span


	Sect
	P
	Span


	Sect
	P
	Span


	Analyst - 
	Analyst - 
	Analyst - 

	Systems (2)
	Systems (2)


	Sect
	P
	Span


	Sect
	P
	Span


	Sect
	P
	Span


	K-6 Principals
	K-6 Principals
	K-6 Principals


	Sect
	P
	Span


	Sect
	P
	Span

	P
	Span

	P
	Span


	Supervisor I - 
	Supervisor I - 
	Supervisor I - 

	P
	Span


	Sect
	P
	Span


	Sect
	P
	Span


	Middle School - 
	Middle School - 
	Middle School - 

	Assistant Principal
	Assistant Principal


	Sect
	P
	Span


	Sect
	P
	Span

	Specialist
	Specialist


	Sect
	P
	Span


	Coordinator II - 
	Coordinator II - 
	Coordinator II - 

	P
	Span


	Elementary School - 
	Elementary School - 
	Elementary School - 

	Assistant Principal
	Assistant Principal


	Sect
	P
	Span


	Sect
	P
	Span


	Supervisor II - 
	Supervisor II - 
	Supervisor II - 

	P
	Span


	Sect
	P
	Span

	P
	Span


	Sect
	P
	Span


	Sect
	P
	Span


	Social Worker
	Social Worker
	Social Worker


	Sect
	P
	Span


	7-12 Principals
	7-12 Principals
	7-12 Principals


	Sect
	P
	Span


	Sect
	P
	Span

	Lead Assistant Principal
	Lead Assistant Principal


	Sect
	P
	Span


	Sect
	P
	Span

	Assistant Principal
	Assistant Principal


	Sect
	P
	Span


	Sect
	P
	Span

	Administrators
	Administrators


	Sect
	P
	Span


	Sect
	P
	Span

	Administrators
	Administrators


	Sect
	P
	Span


	Sect
	Sect
	P
	Span

	Lead Assistant Principal
	Lead Assistant Principal


	Sect
	P
	Span



	Sect
	Sect
	P
	Span

	Assistant Principal
	Assistant Principal


	Sect
	P
	Span



	PAS Principal
	PAS Principal
	PAS Principal
	PAS Principal


	Sect
	P
	Span



	Sect
	Sect
	P
	Span
	  
	Group 1 Administrator

	P
	Span
	  
	Group 2 Administrator

	P
	Span
	  
	Group 3 Administrator









